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. Health Benefits Election Form oM i Approved:
FramEonse

Uses for Standard Form (SF) 2809 Instructions for Completing SF 2809
Use this form to: Type or Print Firmly. We have not provided
®  Enroll or reenroll in the FEHB Program; or instructions for those items that have an explanation

) on the form.
®  Elect not to enroll in the FEHB Program (employees only); or
®  Change your FEHB enrollment; or Part A — Enrollee and Family Member Information.

You must complete this part.
®  Cancel your FEHB enrollment; or ) )
Item 2.  See the Privacy Act and Public Burden Statements on page 5.
®  Suspend your FEHB enrollment (annuitants or former spouses . . .
only). Item 5.  If you are separated but not divorced, you are still married.

Item7.  If you have Medicare, show which Parts you have. If you
Who May Use SF 2809 complete this form after November 15, 2005, also indicate

1. Employees eligible to enroll in or currently enrolled in the FEHB whet'her you have prescription drug coverage under the
Program, including temporary employees eligible under 5 U.S.C. Medicare Part D program.

8906a. Employees automatically participate in premium Item8.  TRICARE is a health care program for active duty and retired

members of the uniformed services, their families, and

Annuitants (other than Civil Service Retirement System [CSRS] and survivors. This includes TRICARE for Life for members 65
Federal Employees Retirement System [FERS] annuitants) eligible and over.

to enroll in or currently enrolled in the FEHB Program, including
individuals receiving monthly compensation from the Office of
Workers’ Compensation Programs (OWCP).

conversion unless they waive it, see page 7.

[3%]

Item 9. If you have other group insurance (private, state, Medicaid,
CHAMPVA), check the box.

Item 10. Write the name of any other insurance you have.
Note: Civil Service Retirement System (CSRS) and Federal

Employees Retirement System (FERS) annuitants and former

spouses and children of CSRS/FERS annuitants -- Do not use this Complete information for family members only if your enrollment is for
Jorm. Instead, call the Retirement Information Qffice toll-free at Self and Family. (If you need extra space for additional family members,
1-888-767-6738. Cusiomers within the local calling distance to list them on a separate sheet and attach.)

Washington, DC, should call 202-606-0300. Item 13.  Please provide Social Security Numbers for your dependents

if available. If not available, leave blank; benefits will not be

3. Former spouses eligible to enroll in or currently enrolled in the ) .
withheld. (See Privacy Act Statement on page 5.)

FEHB Program under the Spouse Equity law or similar statutes.

Item 16.  Provide the code which indicates the relationship of each

4. Individuals eligible for Temporary Continuation of Coverage (TCC) o N
eligible family member to you.

under the FEHB Program. including:

® Former employees (who separated from service); Code : Family Relationship
®  Children who lose FEHB coverage; and 01 Spouse
®  Former spouses who are not eligible for FEHB under item 3 19 Unmarried dependent child under age 22
above. 09 Adopted Child
17 Stepchild
i0 Foster Child
99 Unmarried disabled child over age 22 incapable

of self support because of a physical or mental
disability that began before age 22.
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Item 18. 1f a family member has Medicare, show which Parts he/she
has on the line with his/her name. If you complete this form
after November 15, 2005, also indicate whether you have pre-

scription drug coverage under the Medicare Part D program.

ftem 19.  Ifa family member has TRICARE, see item 8. Check the

box.

Item 20.  If a family member has other group insurance (private, state,

Medicaid), check the box.

Item 21.  Give the name of any other insurance this family member

has.

Family Members Eligible for Coverage

Unless you are a former spouse or survivor annuitant, family members
eligible for coverage under your Self and Family enroliment include
your spouse and your unmarried dependent children under age 22.
Eligible children include your legitimate or adopted children; and
recognized children born out of wedlock, stepchildren or foster children,
if they live with you in a regular parent-child relationship. A recognized
child born out of wedlock also may be included if a judicial determina-
tion of support has been obtained or you show that you provide regular
and substantial support for the child.

Other relatives (for example, your parents) are not eligible for coverage
even if they live with you and are dependent upon you.

® Ifyouare a former spouse or survivor annuitant, family members
eligible for coverage under your Self and Family enrollment are the
unmarried dependent natural or adopted children under age 22 of
both you and your former or deceased spouse.

®  Children whose marriage ends before they reach age 22 become
eligible for coverage under your Self and Family enrollment from
the date the marriage ends until they reach age 22.

In some cases, an unmarried, disabled child who is 22 years old or older
is eligible for coverage under your Self and Family enrollment if you
provide adequate medical certification of a mental or physical handicap
that existed before his or her 22nd birthday and renders the child
incapable of self-support.

Note: Your employing office can give you additional details about
Sfamily member eligibility including any certification or documentation
that may be required for coverage. “Employing office” means the office
of an agency or retirement system that is responsible for health benefits
actions for an employee, annuitant, former spouse eligible for coverage
under the Spouse Equity provisions, or individual eligible for TCC.

Part B — Present Plan.
You must complete this part if you are changing, cancelling, or
suspending your enrollment.

Item 1. Enter the name of the plan you are enrolled in from the front
cover of the plan brochure.
Item 2. Enter your present enrollment code.

Part C — New Plan.
Complete this part to enroll or change your enrollment in the FEHB
Program.

ftems |
and 2.

Enter the plan name and enrollment code from the front cover
of the brochure of the plan you want to be enrolled in. The
enrollment code shows the plan and option you are electing
and whether you are enrolling for Self Only or Self and
Family.

To enroll in a Health Maintenance Organization (HMO), you must live
(or in some cases work) in a geographic area specified by the carrier.

To enroll in an employee organization plan, you must be or become a
member of the plan’s sponsoring organization, as specified by the
carrier.

Your signature in Part H authorizes deductions from your salary,
annuity, or compensation to cover your cost of the enrollment you elect
in this item, unless you are required to make direct payments to the
employing office.

Part D — Event Code.

Item 1.  Enter the event code that permits you to enroli, change, or
cancel based on a qualifying life event (QLE) from the Table

of Permissible Changes in Enrollment that applies to you.

Explanation of Table of Permissible Changes in Enrollment
The tables on pages 7 through 14 illustrate when: an employee who
participates in premium conversion; annuitant; former spouse; person
eligible for TCC; or employee who waived participation in premium
conversion may enroll or change enrollment. The tables show those
permissible events that are found in the regulations at 5 CFR Parts 890
and 892.

The tables have been organized by enrollee category. Each category is
designated by a number, which identifies the enrollee group, as follows:

1. Employees who participate in premium conversion

2. Annuitants (other than CSRS/FERS annuitants), including
individuals receiving monthly compensation from the Office of
Workers’ Compensation Programs

3. Former spouses eligible for coverage under the Spouse Equity
provision of FEHB law

4. TCC enrollees

5. Employees who waived participation in premium conversion

Following each number is a letter, which identifies a specific permissible
event; for example, the event code “1A” refers to the initial opportunity
to enroll for an employee who elected to participate in premium
conversion.

Item 2.  Enter the date of the permissible event using numbers to
show month, day, and complete year; e.g., 06/30/2004. If you
are electing to enroll, enter the date you became eligible to
enroll (for example, the date your appointment began). If you
are making an open season enrollment or change, enter the

date on which the open season begins.
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Part E — Election NOT to Enroll.

Place an “X” in the box provided only if you are an employee and you
do NOT wish to enroll in the FEHB Program. Be sure to read the
information below in the paragraph titled Employees Who Elect Not to
Enroll or Who Cancel Their Enrollment.

Part F — Cancellation.

Place an “X” in the box provided only if you wish to cancel your FEHB
enrollment. Also enter your present enrollment code in Part B. Be sure
to read the information below in the paragraph titled Employees Who

Elect Not to Enroll or Who Cancel Their Enrollment.

Note For Parts E and F. If you are not enrolling or cancelling your
enrollment because you are covered as a spouse or child under
another FEHB plan, please write the enrollee’s name, social security
number, and FEHB enrollment code in REMARKS.

Cancellation of Enrollment

Employees participating in premium conversion may cancel their FEHB
enrollment only during the open season or when they experience a
qualifying life event. Employees who waived participation in premium
conversion, annuitants, former spouses, and individuals enrolled under
TCC may cancel their enrollment at any time. However, if you cancel,
neither you nor any family member covered by your enrollment are
entitled to a 31-day temporary extension of coverage, or to convert to an
individual, nongroup policy. Moreover, family members who lose
coverage because of your cancellation are not eligible for TCC. Be sure
to read the additional information below about cancelling your enroll-
ment.

Employees Who Elect Not to Enroll or Who Cancel Their
Enrollment
To be eligible for an FEHB enrollment after you retire, you must retire:

®  Under a retirement system for Federal civilian employees, and

®  On an immediate annuity.

In addition, you must be currently enrolled in a plan under the FEHB
Program and must have been enrolled (or covered as a family member)
in a plan under the Program for:

®  The 5 years of service immediately before retirement (i.e.,
commencing date of annuity entitlement), or

® If fewer than 5 years, all service since your first opportunity to
enroll. (Generally, your first opportunity to enroll is within 60 days
after your first appointment [in your Federal career] to a position
under which you are eligible to enroll under conditions that permit a
Government contribution toward the enrollment.)

If you do not enroll at your first opportunity or if you cancel your
enrollment, you may later enroll or reenroll only under the circumstances
explained in the table beginning on page 7. Some employees delay their
enrollment or reenroliment until they are nearing 5 years before
retirement in order to qualify for FEHB coverage as a retiree; however,
there is always the risk that they will retire earlier than expected and not
be able to meet the 5-year requirement for continuing FEHB coverage
mto retirement. Please understand that when you elect not to enroll or
cancel your enrollment you are voluntarily accepting this risk. An
alternative would be to enroll in or change to a lower cost plan so that
you meet the requirements for continuation of your FEHB enrollment
after retirement.

Note for temporary [under 5 U.S.C. 8906a] employees eligible for
FEHB without a Government contribution: Your decision not to enroll
or to cancel your enrollment will not affect your future eligibility to
continue FEHB enroliment after retirement.

Annuitants Who Cancel Their Enrollment

CSRS and FERS annuitants and their dependents should not use this
form but call 1-888-767-6738, or 202-606-0500 within the Washington,
D.C. area.

Generally, you cannot reenroll as an annuitant unless you are
continuously covered as a family member under another person’s
enrollment in the FEHB Program during the period between your
cancellation and reenrollment. Your employing office or retirement
system can advise you on events that allow eligible annuitants to
reenroll. If you cancel your enrollment because you are covered under
another FEHB enrollment, you can reenroll from 31 days before through
60 days after you lose that coverage under the other enrollment.

If you cancel your enrollment for any other reason, you cannot later
reenroll, and you and any family members covered by your enrollment
are not entitled to a 31-day temporary extension of coverage or to
convert to an individual policy.

Former Spouses (Spouse Equity) Who Cancel Their Enrollment
Generally, if you cancel your enrollment in the FEHB Program, you
cannot reenroll as a former spouse. However, if you stop the enroliment
because you acquire other FEHB coverage as a new spouse or employee,
your right to FEHB coverage under the Spouse Equity provisions contin-
ues. You may reenroll as a former spouse from 31 days before through
60 days after you lose coverage under the other FEHB enroliment.

If you cancel your enrollment for any other reason, you cannot later
reenroll, and you and any family members covered by your enrollment
are not entitled to a 31-day temporary extension of coverage or fo
convert to an individual policy.

Temporary Continuation of Coverage Enrollees Who Cancel
Their Enrollment

If you cancel your TCC enrollment, you cannot reenroll. Your family
members who lose coverage because of your cancellation cannot enroll
for TCC in their own right nor can they convert to a nongroup policy.
However, family members who are Federal employees or annuitants may
enroll in the FEHB Program when you cancel your coverage if they are
eligible for FEHB coverage in their own right.

Note 1: If you become covered by a regular enrolliment in the FEHB
Program, either in your own right or under the enrollment of someone
else, your TCC enrollment is suspended. You will need to send
documentation of the new enrollment to the employing office
maintaining your TCC enrollment so that they can stop the TCC
enroliment. If your new FEHB coverage stops before the TCC
enrollment would have expired, the TCC enrollment can be reinstated
Jfor the remainder of the original eligibility period (18 months for
separated employees or 36 months for dependents who lose coverage).

Note 2: Former spouses (Spouse Equity) and TCC enrollees who fail to
pay their premiums within specified timeframes are considered to have
voluntarily cancelled their enrollment.
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Part G — Suspension.

CSRS and FERS annuitants and their dependents should not use this
form but call 1-888-767-6738, or 202-606-0500 within the Washington,
D.C. area.

Place an “X” in the box only if you are an annuitant or former spouse
and wish to suspend your FEHB enrollment. Also enter your present
enrollment code in Part B.

You may suspend your FEHB enrollment because you are enrolling in
one of the following programs:

® A Medicare HMO or Medicare Advantage plan,

®  Medicaid or similar State-sponsored program of medical assistance
for the needy,

® TRICARE (including Uniformed Services Family Health Plan or
TRICARE for Life), or

® CHAMPVA

You can reenroll in the FEHB Program if your other coverage ends.
If your coverage ends involuntarily, you can reenroll 31 days before
through 60 days after loss of coverage. If your coverage ends voluntarily
because you disenroll, you can reenroll during the next open season.

You must submit documentation of eligibility for coverage under the
non-FEHB Program to the office that maintains your enroliment. That
office must enter in REMARKS the reason for your suspension.

Part H — Signature.
Your agency, retirement system, or office maintaining your enrollment
cannot process your request unless you complete this part.

If you are registering for someone else under a written authorization
from him or her to do so, sign your name in Part H and attach the written
authorization.

If you are registering for a former spouse eligible for coverage under the
Spouse Equity provisions or for an individual eligible for TCC as his

or her court-appointed guardian, sign your name in Part H and attach
evidence of your court-appointed guardianship.

Part I - Agency or Retirement System Information
and Remarks.
Leave this section blank as it is for agency or retirement system use only.

Guides to Federal Employees Health Benefits
Plans (FEHB Guides) and Plan Brochures

FEHB Guides contain plan and rate information. Be sure you have the
correct guide for your enrollment category since more than one guide is
used.

FEHB Plan brochures contain detailed information about plan benefits
and the contractual description of coverage.

Where to Obtain FEHB Guides and Brochures
FEHB Guides and plan brochures may be available from your employing
office or the office that maintains your enrollment.

Your plan will send you its brochure before the beginning of each
contract year. You may also get copies of plan brochures by contacting
the plans directly at the telephone numbers shown in the FEHB Guide.
The FEHB Guide also shows which plans have their own website.

The FEHB Guide, plan brochures, and other information, including links
to plan websites, are available on the FEHB website at
http://www.opm.govinsure/health.

Electronic Enrollments

Many agencies use automated systems that allow their employees to
make changes using a touch-tone telephone, or a computer instead of a
form. This may be Employee Express or some other automated system.
If you are not sure whether the electronic enrollment option is available
to you, contact your employing office.

Dual Enrollment

Normally, you are not eligible to enroll if you are covered as a family
member under someone else’s enrollment in the FEHB Program.
However, such dual enrollments may be permitted under certain
circumstances in order to:

®  Protect the interests of children who otherwise would lose coverage
as family members, or

®  Enable an employee who is under age 22 and covered under a
parent’s enroliment and becomes the parent of a child to enroll for
Self and Family coverage.

No person (enrollee or family member) is entitled to receive benefits
under more than one enrollment in the Program. Each enrollee must
notify his or her plan of the names of the persons to be covered under his
or her enrollment who are not covered under the other enrollment.

Temporary Continuation of Coverage (TCC)

The employing office must notify a former employee of his or her
eligibility for TCC. The enrollee, child, former spouse, or their
representative must notify the employing office when a child or former
spouse becomes eligible.

®  For the eligible child of an enrollee, the enrollee must notify the
employing office within 60 days after the qualifying event occurs;
e.g., child reaches age 22.

®  For the eligible former spouse of an enrollee, the enrollee or the
former spouse must notify the employing office within 60 days after
the former spouse’s change in status; e.g., the date of the divorce.

An individual eligible for TCC who wants to continue FEHB coverage
may choose any plan for which he or she is eligible, option, and type of
enrollment. The time limit for a former employee, child, or former
spouse to enroll with the employing office is within 60 days after the
qualifying life event, or receiving notice of eligibility, whichever is later.

Note:

®  [fsomeone other than the enrollee notifies the employing office of
the child’s eligibility for TCC within the specified time period, the
child’s opportunity to enroll ends 60 days after the qualifying event.

®  [f'someone other than the enrollee or the former spouse notifies the
employing office of the former spouse’s eligibility for continued
coverage within the specified time period, the former spouse’s
opportunity to enroll ends 60 days afier the change in status.

Standard Form 2809
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Effective Dates

Except for open season, most enroliments and changes of enrollment are
effective on the first day of the pay period after the employing office
receives this form and that follows a pay period during any part of which
the employee is in pay status. Your employing office can give you the
specific date on which your enrollment or enroliment change will take
effect.

Note 1: Ifyou are changing your enrollment from Self and Family to
Self Only so that your spouse can enroll for Self Only, you should

coordinate the effective date of your spouse’s enrollment with the
effective date of your enrollment change 1o avoid a gap in your spouse’s
coverage.

Note 2: Ifyou are cancelling your enrollment and intend to be covered
under someone else’s enrollment at the time you cancel, you should
coordinate the effective date of vour cancellation with the effective date
of your new coverage 1o avoid a gap in your coverage.

Privacy Act Statement
The information you provide on this form is needed to document your enrollment in the Federal Employees Health Benefits Program (FEHB) under Chapter 89, title 5,
U.S. Code. This information will be shared with the health insurance carrier you select so that it may (1) identify your enroliment in the plan, (2) verify your and/or your
family’s eligibility for payment of a claim for health benefits services or supplies, and (3) coordinate payment of claims with other carriers with whom you might also
make a claim for payment of benefits. This information may be disclosed to other Federal agencies or Congressional offices which may have a need to know it in
connection with your application for a job, license, grant, or other benefit. It may also be shared and is subject to verification, via paper, electronic media, or through the
use of computer matching programs, with national, state, local, or other charitable or social security administrative agencies to determine and issue benefits under their
programs or to obtain information necessary for determination or continuation of benefits under this program. In addition, to the extent this information indicates a
possible violation of civil or criminal law, it may be shared and verified, as noted above, with an appropriate Federal, state, or local law enforcement agency.

While the law does not require you to supply all the information requested on this form, doing so will assist in the prompt processing of your enrollment.

We request that you provide your Social Security Number so that it may be used as your individual identifier in the FEHB Program. Exccutive Order 9397 (November
22, 1943) allows Federal agencies to use the Social Security Number as an individual identifier to distinguish between people with the same or similar names. Failure to
furnish the requested information may result in the U.S. Office of Personnel Management’s (OPM) inability to ensure the prompt payment of your and/or your family’s
claims for health benefits services or supplies.

Agencies other than the OPM may have further routine uses for disclosure of information from the records system in which they file copies of this form. If this is the
case, they should provide you with any such uses which are applicable at the time they ask you to complete this form.

Public Burden Statement

We think this form takes an average of 30 minutes to complete, including the time for reviewing instructions, getting the needed data, and reviewing the completed
form. Send comments regarding our time estimate or any other aspect of this form, including suggestions for reducing completion time, to the Office of Personnel
Management, OPM Forms Officer, (3206-0160), Washington, D.C. 20415-7900. The OMB number, 3206-0160 is currently valid. OPM may not collect this

information, and you arc not required to respond, unless this number is displayed.
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Revised October 2004



uonjisod ueijiar
0] WInjau Jayye sKep 09 Ulfim S9A SOA SOA S3A SO SOA £'SP0LAIDS pouLIO)tUN Ul SUIALSS Jo))E Lok 1sod uenjia1d 01 palolsal askojdwy A1
S5I5A01 911 10 1o0ae0 owin-1ed 0 LD jn) oy aguel) .
uonngrILo?
Juawiuraaod jo 1diooar spunad jeyn uswuodde o) v9peg DSN ¢ Lopun
2815409 J0) AiqiS Yt juownwodde Lelodwoy wody a3uey) .
a3ueyo smers Jusw ‘Suipnpoul *aouelnsul
-Kopdwia 1oyje sAep 09 UM SOA SOA SIA SAA SOA SIA 301500 10344 pInod Jew sniels Juswojdws s 9akojdws ur s8ueyo Auy q1
("D 928 2I0UIULID] JOU PIp 2BDL2A02 [T]
pajeuiua) 95810409 J1 ‘sSulpjoyyim wniwaid 13402 0 Justoyns
Ked Suia19091 0) wimal Jo ‘sme)s Aeduou woiy snies Ked 03 wingey .
sABp ¢ UBY] SI0UI JO 2OIAIDS LI NB2Iq R ISR Judwhojdwady .
o8ueyd snieys Jua paaivy :9]dwiexs 10} *53e19A02 01 JUBLLA)IIUD
-Kojdwa 19yye sKep 09 UM SIA ssapup) opvuiomy v/N VIN V/N SOA u1 9]nsal pinod ey smeps Juswikojdwe s 99kojdwe ur dFueyd Auy al
JUopuadap 10 2510dS jO Y18
1opio
11n09 £q 98819403 1atjjo sannbae piyo oddns-j19s jo sjqedes saw0saq
plIYo pajqesip owoy s 9aKo0[dwd Jo 1no soaout plidas
) o g 3 10 77 o8e soyoral piyo ojdwexs 10 ‘98eloa00 s9s0| plIyd wwepuadop 1se .
11242 2ly) 240foq Sinp | ¢ sililEoq plIyo 10 98e10409 opiaocsd o) a0kojdwa Surinbai 1apio
aBuDY> 10 jjoia Apw soadojdug 11009 Jo souenssy *piiyodas 1o piiyo to3s0) Supinboe ‘uondope ‘g
uotjesedas |eSa| Juswnuue ‘9o10A1p ‘OFRLUBK .
snjels Ajiue) ojdwiexs 10) ‘sioquisw Ajiwey 9[qiie
u a3ueyo 191 SAep 09 UM EEDS SOA S SOA SOA SO JO IOQUINU Ul 9SB2I09P 10 9$BIIOUI UL S1[NSaL JRY) Snies Ajiey ul sfuey) 1
N O £q pasunouue sy SOA SO SO SOA SOA SOA uoseag uadp a1
89068 DS § 42pun Jjolua
01 9qi5119 st pue 9914195 Jo 1eaK | 5219]dWwod oym dskodwd Aetodwa ],
uopsod papnpoxa wody ouey) .
oo o ooAo[dwd MON .
FUILI099q I9)J & SABP 09 U SOA $Sapry oPPUIOINY v/N YIN VIN SOA o1duwiexo 10j *jouo 01 Ajpunioddo [ \2
S)1jauaq Xy uoisaoAu0d wnnudld Sulata1 10 9419001 03 Funddyd dodwy 1
12youy panoLrusy
aotffo bwrfo)dwsg 4mok (Aue fias | o1 uondp | Ajpwun,f pup 01
YNM W0 U009 Snfouag 03 abuny) s uvyd | fies 01 Apug | penosusg
YADIE] A IS NOX Uaym 2010 aypdinund 10 120UV | dUQ WOoL | flaS wod | 10N WOl uany apoD
papuLdd

pajnuiag ag Aoy
abuvy)
Yrym up spuiyy awn ],

ag

Aoy 30Yy3 a6uvy) u01309)

UOISUIAUOY WNUWTUWDLT

panruad ag
Aoy 30y3 abuvyy Juswilosud gHAL

U002 UOISIDAUOYD WNWALL
40 JuaWY 04U GHTL Ut 2BuDY) UL d
Aoy yoy3 (STTO) syusaqg afy1 Burfifiyond

Ui 0aly/2.n51a 08 udo marm Nsia asea)d
‘UOISIDALOD tnfWald INOQE LONBULIOJUL 310W 104 "SI0 2U) YIIA JUIISISUOD PUB Jo IsNEddq dle A3t st Fuo] os ‘papiuad aq Az uonoa[s UOISISAUOD Wniwald pue (uolE[PIUED pue Afuo J13s 0} d3ueyd
Suipn)ouy) 93210400 g4 8.99401dws a4y 0} safuryo ‘MO[Rq paquasap se (1) 1uaas ) Suikjijenb e sesustadxa sakojdis ue sy uonedionied satem A3y) SSa[UN ‘SIJIUIQ XB) UOISIIAUOD wWnjwdLd
9A19204 A[[BanEwoine wedSo.ad GHAL 243 Ul [[04ud oy sdokojdwd [y "uosess uado [enuue 3i JO SPISINO UOHIID 1oy Jo siy a3ueyd Aew juedionied v usym UOAOT S3[NI S| PUB *OPO)) DNUIADY |EUIdIU]
aY1 JO G7 1 UONRS Aq PaLIeaod ate suejd UOISIOAUOD wnlWal] “siejjop xe)-a1d m swniwaid gy jo ateys sy 1oy Aed 03 Anunioddo oy gHAA 10§ 21q151}2 21e oym $99K0[dWa SMO]|B UOISIDAUO)) UNILLAL ]

UOTI09]H UOISIDAUOD WINIWIAIJ PUE JUSW[oIudg gHAL Ul sofuey) s[qIssrumiad jo a[qe],
s)jouUag XeJ UOISISAUO)) Wniwald SurAre09y saafordwg reispay




auIn JUAIBIYIP € S198 WJO

,ueld gHaA Jo 1ed 1o 2joym w

ssajun ‘uoseds uado Fulng SOA SOA SOA SO SOA SOA 20UBNUIUOISIP 0 anP 25812400 $350| Joquisw Ajiuey 9[qiS1e 1o svkodwiyg 0Ol
eole FUHNWUIOD Mau dy) Ul ‘aakoldwa ayy Auedwodsoe
Suianue soyye sAep (g 01 vole o1 judtukopdwa sajeurutsay asnods pakojdwio Ajje1apa4-uou s dako)dws ay)
Funnwiwod at soaed] s0koldws pue uonisod sapoue 1dasoe 0 eate Fupnuiwiod aY) Jo Ino saaow sakojdure
al) 210J0q sAep | £ wory SOA SOA SOA SOA SOA SOA ue asnedaq uepd yipeoy dnosd [eiapo-uou B sopun 93rIaA00 JO $507] N1
(7] 235 08]0 O GHAA 1D
11 $aa0jduizy) 95UIPISII 10 D1IsYIoM Ui oFueLd 01 9np 9TLISA0D JO SSOT .
101008 dleatdd uswiwioAod 1820] 10
ajels “ufioro) Suipnpour ‘uepd yijeay jeIaps-uou € 1opun 35819400 JO SSOT
Apoall a1} 10j DIUBISISSE [RIIPOW
30 weaoad patosuods-o1eiS Jejiuts 10 predipajy Jopun aFRI9A00 JO S50 .
901A19G 1|BSH UBIPU] 21RDIPSN ‘G VOIY L Butpnjout ‘weld
-oud sjtyouaq yesy paiosuods-£]|elapay Jo1joUL 19pUN dTLIA0 JO SSOT .
*ond oyl 2.00f0q skop | ¢ Bunngiag ,ue1d Hd o Butiosuods uopez
-1uedio sofojdwa up diysiaquistu Jo uonBUIULId} 0] aNP 988ISA0D JO SSOT  »
aBuya 40 jjoaua (o saodojduy Jusfjosus Fuanoo sy Jo AjuQ J1oS 01 a5uryd 1o ‘uone||Poued
‘UONBULLLID) O) SNP JUIW][OIUS GH ] JOYIOUR Jopun 988I0A00 J0 SSOTT  »
9%e10000 Buimorjo} sy Sutpnjout uejd soueinsut dnoid
Jo sso] 19 e SAep 09 UfHM Sa A SO SOA SOA SIA SOA 1yioue 10 gHF ] Jopun 28e10409 s3s0] Jequuat AJiue) 91qi31)e 10 sakojdwg NIl
(‘2210
Ao appu
21EDIPOIAN 10) (W] 22s) (1 20s) (W] 228) oq Kt
21q181}s Surwoosaq a105aq Aep sosunyD) ; "uondo 10 ueyd
o€ oy uo SuguuSaq awin Ay V/N V/N VIN SOA ON ON 1ayioue 03 9FuLYyDd 0 SjURM PUR DIRDIPDIA 01 PAIHIUD $aW3Q 3aL0jdwy 11
porrad queuasd 51 asnods
Aed [euy s sakojdws Junng VIN VN VN SIA SIA SIA s,09A01dws 10 9aKojduwio a3 uoym juowikoldws [eiopa,| wolj uoneiedsg il
Wnp jo jsod
1o oyl Bunap atofoq siop | ¢ Sunnusoy
28upya 10 Jjowus (v saadopduy ‘9819431 10 TeIquun o Jo
1sod mou 1OLSI( 10 $D1B)S PajIun L) JO 21BIS © opisino Ainp Joisod o} eiquinjo) Jo
1e Sutaliie 1013 SKep (9 UM S SOA SOA SOA SIA SOA 1DLISL A1 10 $AIRIS PaNUN 4] JO 91BIS B uIyim A1np Jo 1sod wody ojsuel | 1
' BRIE SIY) WO} JOYLINY SIA0W 'BaIE 3L} BPISINO Apealje J1
(W1 2as) (W1 22s) (Wi 29s) *10 SJUSW[0IuS S)deooe JaLLeD gHY ] AU YoIym wolj ease oiydesfosd o
QAOW JO 901}JO apisino pakoldius sowi03aq 10 saaoul (O H) uotieziuedio soueudUIRL
Buifojdwo Fuiynou uodn ON oN V/IN SOA SaA VIN yieay gHa ul pojjodua (Jaquiaw Ajiwuey paioaod 10) 9ako|duyg 11
astyyo Fwhopdwa woay sanou "PRIIOAUD YII M
Fuiatooad 1oye sAep py Ui SIA S9A SOA SOA ON VN ur ue)d tog sSuipjoyyim axew o3 wordijnsur aakordwn Aeloduid) jo Lepeg Hi
(] 23S PIDUINIID] 2FDAIA0T § Juapladap 40 8 osnods Jf) s
("1 228 paipuiiLd] 23000000 § dadojdwa f1) e
ponunuos a8e19409 Ji Ked jusroijnsuy 10 snels Aeduou spuy .
oSuyo snims Jwow 10 Ked jusroynsut 1o smes Aeduou sutfog .
-Kopdwa Joyye sKep 09 uiyim SOA SOA SOA ON ON ON Juopuadap a0 ssnods *aakopdy [5);
Layjouy pajoius
aoffo burfojdwsg 4noj AuQ fias | o3 uondQ | Apwpy pup 07
YIIM W0 uONdY SIfouag 03 8buvyD 10 unld | Jfips 03 Ajup | papodug
YNDIH i IS NOL uaym 2mvMm ar0dinnDd 140 120U | dUQ WoLy | f19S WO | ION WOd,] Juang 2poD
pajpnuied
pa3nuLad ag Aoy ag U02722) UOISIPAUCD WNIWAL]
abuvy) Avyr 3pYy3 abunYy) U012 pajruLIad og 40 JuawWljoLuF GHAL Ul 2buny) uidg

yorym up s3puyy swL

UOLISL2AUOCD) WNUWIWILIT

Apyy 30Y3 abuny) Juswljodusy GHAL

Aoy 3oy3 (sa770) sausex afyy burfifiiond




‘dsytom U aFueyd pue “noydo| 10 o3LIs *snels Keduou 1o Juswkojdiuo Jo dois/e)s SapnjouL Siyl “Sa| Sy Jopun
“Justaanad 1a1e 93119400 Suinunuos 10y sjuswalinbal sy Funsatu jo sasodind 1oj uoneyeoues v poweap st ueld g7 Jayioue 199]9s 0} dunjiey s ddkojdwyg

“JusLL OIS By} awuntar 0F Kouade sy Ajnou |[1m uoneziuedio sokodws ay Y(sanp diysioquiswi Aed o) aanjie} 1oj §-2) soreuiuua) diysiequiatu $ 99koduwo §|

-d1 998 ‘snjejs uorsIoAuod winitwaid ur sfueyd Jo ‘uopejjeourd
*K1uo J19s 0y 98ueyo 104 (| Aq pamo[|e 1y} Uyl Steldw) JuaIolip e apun suondo o sueyd agueys o) Knunioddo awn-suo e g ut pajjosu saakodws ssatd jeyy uonendal gHH 21 $1091321 p00 Sy L

N1 998 “snes uo1s1aau0d wnjwaid ur 98ueyd 10 ‘uope|jasued *Ljuo-§1os 0] oueys 1o A | 1opun
POMO]|E JBY) UBL SLUBLJAWH]T JURIDYIP € Layroun o) uondo 1o unid auo woif 10 Quunf pup flas o3 §uo fjos wof a8upy> oym QWH €HI4 te w pajjoaud ssakojdwe saa1d e uonendos g oY) $199]j21 2pod Sty |,

uowpIal Jaje 95e10A00 Fuinupuod 10y sjuswadinbar oy Junosw jo sasodand 1oy 99kojdws oy 1sutEIE JUNOD JOU SIOP puk
25249405 dnoISUOU O] LOISIBAUOD SMO|[R 11 SE UOHB|[OOURD B WOL) SI9FIP UOHRUILLD) v "aTRIDA0D DJEUILILID) 1O 3nUNUed 0110919 0) Atunioddo ue uaald aq ssmu Ked usroy nsut 1o smers Aeduou widaq oym soakojduy

“BUILIOOYIIO} 2q [[IM OOIAIDS ALRIHIW SANDE WO LINJAL OYm $90K0]dwd Jo 95219400 g 941 UO UOHEBULIOJUI [RUOHIPPY "JUDLIBINSL 191jk OFRIOA0D
Fumnunuoo 1oy sjustialinbal ai Funeaty jo sesodind 10) sakojdwad ay) jsurede 1UNOD JOU S0P UOSEDI SIY) 10} UoHEUILID ], 05e10A00 a1euiuud) 0) Ajunitoddo ayy uoald aie 901A10S AlBl|IL 9A1OR 121UD OLm $2940]dwg

23112400 20uRIASUL YIfRaY SO0 aunboe 0) s1aquuatt AJtwey 3]qIS1|o [[8 pue 33[{OIUd AU pasund FO 241 §1 Ajuo uoseas
uodo Jo apisine just|jolus [9oued Lew seakojdirg JusW|[OIUS GHHA 3Y) Jopun soquiow Kjiuey a1qiSio 1e} o1 3¢ 01 2[[0IUD AU pasupd TG 243 1 KJuo uoseas uado Jo apisino Ajuo §1as o} a3ueyd Kew savkojdwg

o

)

(€oua8p .4nod £q papraoad uonpuriofint .0 231fJo Surlojduia 1nod ynsuoy)y 1ua.aaffip 2q Ao sapn.a 2saiy ‘aadojduia 2310428 [DISOJ S2IDIS paiilf] b 240 nod f])

(V] 228 "2[qDIDAD ST 23D1DA0D
{2110 ou Jpja|qejieak ate suondo 1o suepd 19430 1nq ‘QNH 1Byl Jopun aFe
-19A09 10§ 3}q1St1ouf asnods sayew jei eate o1ydesBoad e saaowar QWH -
OH ey ul jjous
0) 21q18115 asnods saxew mou Jey) edle 951A19s oiydesfoad e sppe OINH -«
23e10A09 JO 1500 Ui aFuBy) .
(V] 928 OSID DIGOIBAD S1 2IDI200D
Jayjo ou Jf) 83e12400 Jo odAy 1udaopip e Jutiagjo sdois 10 sues wwkojduy .

9)durexs 10) ‘ueyd yywoy
970 19348 sKep 09 Ui SOA SOA SIA ON ON ON |e1apa-uou & sopun suotjdo 9810405 s yuspusdap 10 s asnods uy afuey)

“.C:uE\mcEEo 1010938
aieatid 10 JustiuIaA08 uFo10] 10 *Jroo| ‘aje)s Sapn|ouL) snywls juswAoldwo
ut 93ueyo s juapuadop 10 §,3sn0ds o) anp pasnboe souUBINSUL I[RIH .
95r10A00 10} A111q1310 S109)50
1eY) S0USPISAL 10 2)ISHIOM JO aFurYD 01 anp posinboe SourInSWL YNLIH
Apaou atj)
10} oue)sIsse [eoIpajA Jo weioid parosuods-o)elS JLjILIS 10 PIROIPON o
‘01 o *Lg sordey)
IOPUN DIAJDS AIBI[IW DAISSL WOLJ JUSIAINAI (7) ‘001a108 AIRli|Itl dAldE
oyt Anuo () :Suipnpour ‘snje)s JuswAoldurs ur oFueyd 0y anp FYVIIYL
"IBDIPIJA; UL JUDWI|[OIUD O} 2NP ‘917 10§ TUVIIIL -+
(711 995 ‘suopdo 1o suejd agueyd
0} Juem pue 21edIpaJ 10§ 2]q1T1}o 5W009q oym saokojdwiy) aIeoIpay

Buimolo} ay) Surpnpout ‘ueyd souensu dnoid Jorjoue o

4710 1918 sKep 09 UM SO A SO A S9A OoN oN oN dHH 4 1opun a8e10A00 suteS Joqusw Ajiwey 91qiS19 Jo sakojdws pajjosug
ayjouy pajjoiuy

ao1ffo BurAoidwg 1noj Ao flas | o2 uondp | Apwoyg puv 01
YIM W0, UORODY Sfausg 03 abuvy) Jouvyd |flag 01 Aluo | panosuy
YIDIE D] ISV 10X UDYM 2muMm owdionung 10 120uD) | BUO WOl | fj2S WOl | J0N WO uansg Ereloe)

papruiag
pajnwiad ag Aoy ag U01309] UOISLINUOCYD WNIWILT
abuny) Avyr 30y 26uny) U013 T pan UL g 40 JudWlloLUT GHAL Ul abuvy) Mg

YOYm up SIPWYT dUiL] UOISL2AU0) WNUNWILL Aoy 3pYy3 abuvy) juawjosusyg gHII Aoy 10Yy3 (sg70) s1usayg afi7 burfifiyond




in Premium Conversion
Enroliment May Be Cancelled or Changed From Family to Self Only at Any Time

Tables of Permissible Changes in FEHB Enrollment for Individuals Who Are Not Participating

_ QLE’s That Permit
‘Enrollment or Change

Change Permitted

Time Limits

Code

Event

From Not
Enrolled to
Enrolled

From Self
Only to Self
and Family

From One
Plan or
Option to
Another

When You Must File Health
Benefits Election Form With
Your Employing Office

Annuitant (Includes Compensationers)

Note for enrolled survivor annuitants: A change in family status based on additional family members can only occur if the additional
eligible family members are family members of the deceased employee or annuitant.

2A

Open Scason

No

As announced by OPM.

2B

Change in family status; for example: marriage, birth or death
of family member, adoption, legal separation, or divorce.

No

Yes

From 31 days before through 60
days after the event.

2C

Reenrollment of annuitant who cancelled FEHB enrollment
to enroll in a Medicare-sponsored plan, Medicaid, or similar
State-sponsored program and who later was involuntarily
disenrolled from the Medicare-sponsored plan, Medicaid, or
similar State-sponsored program.

May Reenroll

N/A

From 31 days before through 60
days after disenrollment.

2b

Reenrollment of annuitant who cancelled FEHB enrollment to
enroll in a Medicare-sponsored plan, Medicaid, or similar
State-sponsored program and who later voluntarily disenrolls
from the Medicare-sponsored plan, Medicaid, or similar
State-sponsored program.

May Reenroll

N/A

N/A

During open season.

2E

Restoration of annuity or compensation (OWCP) payments;
for example:

+ Disability annuitant who was enrolled in FEHB, and whose
annuity terminated due to restoration of earning capacity or
recovery from disability, and whose annuity is restored;

» Compensationer whose compensation terminated because
of recovery from injury or disease and whose compensation
is restored due to a recurrence of medical condition;

+  Surviving spouse who was covered by FEHB immediately
before survivor annuity terminated because of remarriage
and whose annuity is restored;

» Surviving child who was covered by FEHB immediately
before survivor annuity terminated because student status
ended and whose survivor annuity is restored;

+ Surviving child who was covered by FEHB immediately
before survivor annuity terminated because of marriage and
whose survivor annuity is restored.

N/A

N/A

Within 60 days after the retirement
system or OWCP mails a notice of
insurance eligibility.

2F

Annuitant or eligible family member loses FEHB coverage
due to termination, cancellation, or change to Self Only of the
covering enroliment.

Yes

Yes

From 31 days before through 60
days after date of loss of coverage.
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QLE’s That Permit

Enrollment or Change Change Permitted T‘zme Limits .
From Not From Self From One When You Must File Health

Code Event Enrolled to Only to Self Plan or Benefits Election Form With

Enrolled and Family Option to Your Employing Office
Another
2G Annuitant or eligible family member loses coverage under Yes Yes Yes From 31 days before through 60
FEHB or another group insurance plan; for example: days after loss of coverage.
» Loss of coverage under another federally-sponsored health
benefits program;

» Loss of coverage due to termination of membership in the
employee organization sponsoring the FEHB plan;

» Loss of coverage under Medicaid or similar State-
sponsored program (but see events 2C and 2D);

» Loss of coverage under a non-Federal health plan.

2H Annuitant or cligible family member loses coverage due to the N/A Yes Yes During open season, unless OPM
discontinuance, in whole or part, of an FEHB plan. sets a different time.

21 Annuitant or covered family member in a Health Maintenance N/A Yes Yes Upon notifying the employing
Organization (HMO) moves or becomes employed outside the office of the move or change of
geographic area from which the carrier accepts enrollments, or place of employment.
if already outside this area, moves or becomes employed fur-
ther from this area.

2] Employee in an overseas post of duty retires or dies. No Yes Yes Within 60 days after retirement or

death.

2K An enrolled annuitant separates from duty after serving 31 N/A Yes Yes Within 60 days after separation
days or more in a uniformed service. from the uniformed service.

2L On becoming eligible for Medicare. N/A No Yes At any time beginning on the 30th

day before becoming eligible for
(This change may be made only once in a lifetime.) Medicare.

2M | Annuitant’s annuity is insufficient to make withholdings for N/A No Yes Employing office will advise
plan in which enrolled. annuitant of the options.

3 Former Spouse Under The Spouse Equity Provisions
Note: Former spouse may change to Self and Family only if family members are also eligible family members of the employee or
annuitant.

3A Initial opportunity to enroll. Former spouse must be eligible to Yes N/A N/A Generally, must apply within 60
enroll under the authority of the Civil Service Retirement days after dissolution of marriage.
Spouse Equity Act of 1984 (P.L. 98-615), as amended, the However, if a retiring employee
Intelligence Authorization Act of 1986 (P.L. 99-569), or the elects to provide a former spouse
Foreign Relations Authorization Act, Fiscal Years 1988 and annuity or insurable interest annuity
1989 (P.L. 100-204). for the former spouse, the former

spouse must apply within 60 days
after OPM’s notice of eligibility for
FEHB. May enroll any time after
employing office establishes
eligibility.

3B Open Season. No Yes Yes As announced by OPM.

3C Change in family status based on addition of family members No Yes Yes From 31 days before through 60
who are also eligible family members of the employee or days after change in family status.
annuitant.

3D Reenrollment of former spouse who cancelled FEHB enroll- May reenroll N/A N/A From 31 days before through 60
ment to enroil in a Medicare-sponsored plan, Medicaid, or days after discnrollment.
similar State-sponsored program and who later was involun-
tarily disenrolled from the Medicare-sponsored plan,

Medicaid, or similar State-sponsored program.
3E Reenroliment of former spouse who cancelled FEHB enroll- May reenroll N/A N/A During open season.

ment to enroll in a Medicare-sponsored plan, Medicaid, or
similar State-sponsored program and who later voluntarily
disenrolls from the Medicare-sponsored plan, Medicaid, or
similar State-sponsored program.

11




QLE’s That Permit

Enrollment or Change Change Permitted Time Limits
From Not From Self From One When You Must File Health
Code Event Enrolled to Only to Self Plan or Benefits Election Form With
Enrolled and Family Option to Your Employing Office
Another

3F Former spouse or eligible child loses FEHB coverage due Yes Yes Yes From 31 days before through 60
to termination, cancellation, or change to Seif Only of the days after date of loss of coverage.
covering enrollment.

3G Enrolled former spouse or eligible child loses coverage under N/A Yes Yes From 31 days before through 60
another group insurance plan; for example: days after loss of coverage.

» Loss of coverage under another federally-sponsored health
benefits program;

+ Loss of coverage due to termination of membership in the
employce organization sponsoring the FEHB plan;

* Loss of coverage under Medicaid or similar State-
sponsored program (but see 3D and 3E);

» Loss of coverage under a non-Federal health plan.

3H Former spouse or eligible family member loses coverage due N/A Yes Yes During open season, unless OPM
1o the discontinuance, in whole or part, of an FEHB plan. sets a different time.

31 Former spouse or covered family member in a Health N/A Yes Yes Upon notifying the employing
Maintenance Organization (HMO) moves or becomes office of the move or change of
employed outside the geographic area from which the carrier place of employment.
accepts enrollments, or if already outside this area, moves or
becomes employed further from this area.

3J On becoming eligible for Medicare N/A No Yes At any time beginning the 30th

day before becoming eligible for
3 . Medicare.
(This change may be made only once in a lifetime.)

3K Former spouse’s annuity is insufficient to make FEHB with- No No Yes Retirement system will advise
holdings for plan in which enrolled. former spouse of options.

4 Temporary Continuation of Coverage (TCC) For Eligible Former Employees, Former Spouses, and Children.

Note: Former spouse may change to Self and Family only if family members are also eligible family members of the employee or
annuitant.

4A Opportunity to enroll for continued coverage under TCC Within 60 days after the qualifying
provisions: event, or receiving notice of
«  Former employee Yes Yes Yes cligibility, whichever is later.

. Former spouse Yes N/A N/A
TIET Spou _ _ Yes N/A N/A
+ Child who ceases to qualify as a family
member

4B Open Season: As announced by OPM.
> Former employee No Yes Yes
. F No Yes Yes

or.mcr spouse ' . No Yes Yes
»  Child who ceases to qualify as a family
member

4C Change in family status (except former spouse); for example, No Yes Yes From 31 days before through 60
marriage, birth or death of family member, adoption, legal days after event.
separation, or divorce.

4D Change in family status of former spouse, based on addition No Yes Yes From 31 days before through 60
of family members who are eligible family members of the days after event.
employee or annuitant.

4E Reenrollment of a former employee, former spouse, or child May reenroll N/A NA From 31 days before through 60
whose TCC enrollment was terminated because of other days after the event. Enrollment is
FEHB coverage and who loses the other FEHB coverage retroactive to the date of the loss of
before the TCC period of eligibility (18 or 36 months) the other FEHB coverage.
expires.
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QLE’s That Permit

E liment or Change Change Permztted" Time Limits
From Not From Self From One When You Must File Health
Code Event Enrolled to Only to Plan or Benefits Election Form With
Enrolled Family Option to Your Employing Office
Another
4F Enrollee or eligible family member loses coverage under No Yes Yes From 31 days before through 60
FEHB or another group insurance plan; for example: days after loss of coverage.
» Loss of coverage under another FEHB enrollment due to
termination, cancellation, or change to Self Only of the
covering enrollment (but see event 4E);
- Loss of coverage under another federally-sponsored health
benefits program;
»  Loss of coverage due to termination of membership in the
employee organization sponsoring the FEHB plan;
» Loss of coverage under Medicaid or similar State-
sponsored program;
» Loss of coverage under a non-Federal health plan.
4G Enrollee or eligible family member loses coverage due to the N/A Yes Yes During open season, unless OPM
discontinuance, in whole or part, of an FEHB plan. sets a different time.
4H Enroliee or covered family member in a Health Maintenance N/A Yes Yes Upon notifying the employing
Organization (HMO) moves or becomes employed outside office of the move or change of
the geographic area from which the carrier accepts enroll- place of employment.
ments, or if already outside this area, moves or becomes
employed further from this area.
41 On becoming eligible for Medicare. NA No Yes At any time beginning on the 30th
day before becoming eligible for
. . . Medicare.
(This change may be made only once in a lifetime.)
5 Employees Who Are Not Participating In Premium Conversion
S5A Initial opportunity to enroll. Yes N/A N/A Within 60 days after becoming
cligible.
5B Open Season. Yes Yes Yes As announced by OPM.
5C Change in family status; for example: marriage, birth or death Yes Yes Yes From 31 days before through 60
of family member, adoption, legal separation, or divorce days after event.
5D Change in employment status; for example: Yes Yes Yes Within 60 days of employment
+ Reemployment after a break in service of more than 3 status change.
days;
» Return to pay status following loss of coverage due to
expiration of 365 days of LWOP status or termination of
coverage during LWOP;
» Return to pay sufficient to make withholdings after termi-
nation of coverage during a period of insufficient pay;
» Restoration to civilian position after serving in uniformed
services;
» Change from temporary appointment to appointment that
entitles employee receipt of Government contribution;
» Change to or from part-time career employment.




QLE’s That Permit

Enrollment or Change Change Permitted ﬁme lefts .
From Not From Self From One When You Must File Health
Code Event Enrolled to Only to Plan or Benefits Election Form With
Enrolled Family Option to Your Employing Office
Another

SE Separation from Federal employment when the employee is Yes Yes Yes Enrollment or change must occur
or employee’s spouse is pregnant. during final pay period of employ-

ment.

5F Transfer from a post of duty within the United States to a Yes Yes Yes From 31 days before leaving old
post of duty outside the United States, or reverse. post through 60 days after arriving

at new post.

5G Employee or eligible family member loses coverage under Yes Yes Yes From 31 days before through 60
FEHB or another group insurance plan; for example: days after loss of coverage.

» Loss of coverage under another FEHB enrollment due to
termination, cancellation, or change to Self Only of the
covering enrollment;

» Loss of coverage under another federally-sponsored health
benefits program;

* Loss of coverage due to termination of membership in the
employee organization sponsoring the FEHB plan;

» Loss of coverage under Medicaid or similar State-
sponsored program;

» Loss of coverage under a non-Federal health plan.

S5H Enrollee or cligible family member loses coverage due to the N/A Yes Yes During open season, unless OPM
discontinuance, in whole or part, of an FEHB plan. sets a different time.

51 Loss of coverage under a non-Federal group health plan Yes Yes Yes From 31 days before the employee
because an employee moves out of the commuting area to leaves the commuting arca through
accept another position and the employee’s non-federally 180 days after arriving in the new
employed spouse terminates employment to accompany the commuting area.
employee.

5) Employee or covered family member in a Health Mainte- N/A Yes Yes Upon notifying the employing
nance Organization (HMO) moves or becomes employed office of the move or change of
outside the geographic arca from which the carrier accepts place of employment.
enroliments, or if already outside the area, moves or becomes
employed further from this arca.

5K On becoming cligible for Medicare N/A No Yes At any time beginning on the 30th

day before becoming eligible for

(This change may be made only once in a lifetime.) Medicare.

SL Temporary employce completes one year of continuous Yes N/A N/A Within 60 days after becoming
service in accordance with 5 U.S.C. Section 8906a. eligible.

5M | Salary of temporary employee insufficient to make withhold- N/A No Yes Within 60 days after receiving
ings for plan in which enrolled. notice from employing office.
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